
Rural Nevada Commission for Women Survey 

(ti What is your perspective in answering 
these questions? 

/1nsw,;fc;(.\; 71 Skipped, a 

I work in the 
social servi... 

I work in the 
business ... 

I am an 
employer 

l ama woman 
struggling t... 

I have first 
hand knowlad ... 

I work in the 
education ... 

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100% 

Answer Choices Responses 

I work in the social services industry 17.81% 13 

I work in the business community 23.29% 17 

I arn an employer 5.48% 4 

20.55% I am a woman stniggling to successfully join tho workforce and take care of my family 15 

42.47% :-11 I have first hand knowledge of the struggles women encounter 

28.77% 21 I work in the education industry 

Total Respondents: 73 

# Other (please specify) Date 

I om also a homemaker. 11 /1012016 2:28 PM 

2 I am an RN by profession but currently unemployed. Have a daughter 24 who is just entering the workforce after 111912016 1 :45 PM 

grnduating WNC 

3 I want to start my home based business so I can be more involved with my kids and be able to moke a contribution to 11/912016 12:53 PM 
the househo d l

""" " • '
t 

... I 
Disabled/retired older women trying to surv ve is a huge issue I i i I 1119/2016 10:31 AM 

I 5 I work as an LOA for a Col ege, but struggle to earn enough money lo pay for the expenses assoc ated w th my l i i 1012712016 1 :24 PM 

posit on let alone my family. i

6 I am a woman successfully in the workforce and succossfully taking care of my family 10/26/2016 3:53 PM 
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Rural Nevada Commission for Women Survey 

I am also a commissioned officar in the Military 10/26/2016 3:52 PM 
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Rural Nevada CommisRion for Women Survey 

Q'.'t! What do you think is the most pressing 
need facing women to successfully join the 
workforce and take care of their families? 

(Please rank in order of importance from 1 
5, with 1 being the most important need to 

address) 

Answered: 73 • Sldpped: IJ 

The ability 
for a woman ... 

The ability of 
a woman to h ... 

The ability of 

a woma11 to m ... 

The ability of 
a woman to ... 

The ability 

for women to ... 

0 2 3 4 5 6 7 8 9 10 

" ,  . .. .. ..... 
 , .. , . . i

2 3 4 5 Total Score 

The ability for a woman to take time oft work lo care for herse f or her children (i.e. 15.15% 42.42% 21.21% 13.64% 7.58% l
Paid Time Off and Paid Sick Leave) 10 ' 28 14 9 5 66 3.44 

Tl1e ability of a woman to have access to affordable, riuality c;hi d care. 41.54% l ' 4t 24.62% 16.92% 12.31% • 4.62% 

16 11 

.. 
27 8 3 65 3.86 

The ability of a woman to meet the minimum education requirements of a job posting 12.86% 18.57% 22.86% 28.57% 17.14% 

9 13 16 20 12 70 2.81 

The ability of a woman to socially network to find out about job oponings. 5.71% 8.57% 12.86% 24.29% 48.57% 

4 6 9 17 34 70 1.99 

The ability for women to receive the same pay as men when limy do the same work. 30.99% 7.04% 28.17% 14.08% • 19.72% 

22 5 • 20 10 14 71 I' a.·15...  
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Rural Nevada Commission for Women Survey 

Q3 What is your gender? 

Male 

Fomalo 

Othor 

- -- - - --- - -- -- -

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100% 

Answer Choices Responses 

Mao 6.85% 5 
l

Female 93.15% 68 

Other 0.00% 0 

Total 73 

f' 
# ! Other Date 

There are no responses. 
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Answer Choices Responses 

1 7 0.00% or younger 0 

18-20 1.37% 

21-29 9.59% 7 

30-39 31.51% 23 

40-49 27.40% 20 

19.18% 50-59 14 

6 0 -69 10.96% 8 

70 or o 0.00% der 0 l

Total 73 

17 or younger 

18-20 I 

21-29 

30-39 

40-49 

50-59 

60-69 

70 or older 

r - -
4 • -

1-.t 41

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100% 

Rmal Nevada Connnission for Women Smvey 

ie:t4 What is your age? 
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Rural Nevada Commission for Women Survey 

Q:'5 Which of the following best describes 
your current relationship status? 

Answerid: n Skipp€cl: o 

Married 

Widowed I 
Divorced 

Separated 

In a domestic I partnership ... 

Single 

Single, but 
cohabiting w ... 

Single, never 
married 

Other (please I specify) 

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100% 

Answer Choices Responses 

57.53% 42 

4,11% 3 

0.00% 0 

0.00% 0 

2.74% 2 

17 ,81% 13 

, 10.96% 8 

4.11% 

Widowed 

Divorced 

Separated 

In a domestic partnership or civil union 

Single 

Single, but cohabiting with a significant 

other Singln, never married 

2,74% Othor (please specify) 
, . ,  .. 1 .. , 

Total 73 
!... . ..  

# Other (please specify) Date 

Separated but liv ng as a family i . 'i 11/912016 2:18 PM 
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Rural Nevada Commission for Women Survey 

2 D vorced/Single 15 years 1 i 11/9120·16 11:29AM 
. ... 1 
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Rural Nevada Commission for Women Smvey 

Qf, What is the highest level of school you 
have completed or the highest degree you 

have received? 

Less than high 
school degree 

High school 
degree or ... 

Some college 

but no degree 

Associate 
degree 

Bachelor degree 

Graduate degree 

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100% 

Answer Choices Responses 

0.00% 0 Less than high school degree 

6.85% 5 High school degree or eqLJivalent (e.g., GED) 

19.18% 14 Some college but no degree 

20.55% 15 Associate degree 

24.66% 18 Bachelor degree 

28.77% 21 Graduate degree 

Total 73 
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Rural Nevada Commission for Women Survey 

ca Which of the following categories best 
describes your employment status? 

Answered: 73 Skipped: O 

Employed, 

working ... 

Employed, 
working ... 

Not employed, 

looking for ... 

Not employed, I
NOT looking ... 

Retired I 

Not able to 
work 

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100% 

Answer Choices Responses 

67.12% 49 
Employed, working full-time 

15.07% 11 
Employed, working pflrt-tirne 

9.59% 7 
Nol employed, looking for work 

2.74% 2 
Nol employed, NOT looking for work 

2.74% 2 
Retired 

2.74% 2 
Not ab I e to work 

'fotal 73 
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Rural Nevada Commission for Women Survey 

Q1f!i What is your ethnicity? (Please check all 
that apply) 

Caucasian 

Hispanic/Latino 

Native American 

African I American 

Asian 

Alaska,, Native 

Native I H.iwalian or ... 

From multiple 
races 

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100% 

Answer Choices Responses 

86,30% 63 
Caucasian 

Hispani 8.22% 6 c/Latino 

1.37% Native American 

1.37% African American 

0.00% 0 Asian 

0.00% 0 Alaskan Native 

1.37% Native Hawaiian or other Pac f c Islander i i

4.11% 3 From multiple races 

Total Respondents; 73 

"'f""""' 

1 # Other (please specify) Date 

There are no responses. 
" . . ,.J .. 
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Rural Nevada Commission for Women Survey 

QH What city/town do you live in? 

/1.nswered: 73 lokipped: 0 

Carson City 

Dayton I 
Elko 

Ely 

Fallon 

Gardner11I lie 

Genoa 

Minden 

Mound House 

Pahrump 

Smith Valley 

Topaz Lake 

Virginia City 

Winnemucca 

Othor (please 
specify) 

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100% 

Answer Choicos Responses 

13,70% 10 Carson C ty i

1.37% Dayton 

21.92% 16 Elko 
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Rw-al Nevada Commission for Women Survey 

Ely 0.00% 0 

8.22% 6 Fallon 

21.92% 16 Gardnerville 

0.00% 0 Genoa 

8.22% 6 Minden 

0.00% 0 Mound House 

0.00% 0 Pahrump 

2.74% 2 Smith Valley 

0.00% 0 Topaz Lako 

0.00% 0 Virginia City 

0.00% 0 Winnemucca 

·21 .92% Other (please speci fy) 1 6 

Total 73 

# Other (please spec!fy) Date 

Douglas County/Carson City 11/912016 10:39AM 

2 Overton 11/7/2016 10:56AM 

3 Spr ng Creek 11/4/2016 4:32 PM i

4 North Las Vegas i 1/4/2016 2:23 PM 

5 Clark Cou 11/4/20 16 12:41 PM 11ty 

6 Las Vcgns 11/412016 12:34 PM 

7 Las Vegas 1 1  /41201 6 9:01 AM 

8 West Wendover 11/3/2016 12:40 PM 

9 Las Vegas 11 /312016 8:34 AM 

10 Henderson 1 1  /31201 6 6:23 AM 

1 1  Carlin 10/31/2016 2:36 PM 

12 Car in 10131/2016 12:31 PM l

13 Spr ng Creek 10131/2016 11:59 AM i

14 Fernley 10131/2016 10:23 AM 

15 Washoe V;,lley 10126/2016 :J:53 PM 

16 Reno, NV 10/26/2016 2:28 PM 
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Rural Nevada Conunission for Women Survey 

Q1 0 How many people live in your 
household? 

2 

3 

4 

5 

6 

7 

8 

9 or more 

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100% 

Answer Choices Responses 

8.22% 6 

32.88% 2 24 

3 21.92% 16 

4 24,66% 18 

5 8.22% 6 

6 2.74% 2 

7 0.00% 0 

8 1.37% 

9 or more 0.00% 0 

Total 73 
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Rural Nevada Commission for Women Survey 

C,11 ''I Do you have any children under 1 8? 

Yes 

No 

- - - - - - 11 

--

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100% 

Answer Choices Responses 

58,90% 43 
Yes 

41,10% No 30 

Total 73 
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Rural Nevada Commission for Women Survey 

Q12 How many children, by age, currently
live in your household? 

Answer Choices Responses 

19.05% 8 Less than 1 yam old 

11.90% 5 1 year old 

9.52% 4 2 years old 

9.52% 4 3 years old 

7.14% 3 4 years old 

19.05% 8 5 years old 

9.52% 4 6 years o d l

14.29% 6 7 years o ct l

23.81% 10 8 years old 

11.90% 5 9 yGms old 

23.81% 10 10 years old 

21.43% 9 11 years old 

14.29% (j 12 years old 

11.90% 5 13 years old 

19.05% 6 14 years old 

11.90% 5 15 years old 

9,52% 4 16 years old 

11.90% 6 17 years old 

7.14% 3 18 years old or older 

# Less than 1 yeor old Date 

11/9/2016 2:18 PM 

2 0 11/3/2016 12:32 PM 

3 0 1113/2016 10:08 AM 

4 I 1 1112/2016 1:41 PM 

5 1112/2016 9:29 AM 

6 1112/2016 9:13 AM 

7 10/26/2016 6:28 PM 

8 ·J0/26/2016 3:53 PM 

# 1 year old Date 

1113/2016 12:40 PM 

2 0 11/312016 12:32 PM 
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Rural Nevada Commission for Women Survey 

3 0 1113/2016 10:08 AM 

4 10/2612016 3:53 PM 

5 10/26/2016 3:47 PM 

# 2 years old Date 

11/1012016 1:46 PM 

2 0 11/3/2016 12:32 PM 

3 0 1113/2016 10:08 AM 

4 I 1 10/27/2016 1 :24 PM 

# 3 years old Date 

11/9/2016 2:18 PM 

2 11/9/2016 1:45 PM 

3 0 11/3/2016 12:32 PM 

4 0 11/3/2016 10:08 AM 

# 4 years old Date 

1119/2016 5:32 PM 

2 0 1113/2016 12:32 PM 

3 0 11/3/2016 10:08 AM 

# 5 years old Date 

'1 1/9/2016 3:53 PM 

2 11/9/2016 11 :43 AM 

3 11/4/20 16 2:24 PM 

4 1113/2016 12:32 PM 

5 0 11/3/2016 10:08 AM 

6 1 1/2/2016 9:13 AM 

7 10131/2016 12:46 P M  

8 10/26/2016 3:53 PM 

# 6 years old Date 

1119/2016 10 39 PM 

2 0 11/3/2016 12:32 PM 

3 0 11/3/2016 10:08 AM 

4 10/26/2016 3:53 PM 

# 7 years old Date 

11/912016 3:53 PM 

2 11/9/2016 10:57 AM 

3 0 11/3/2016 12:32 PM 

4 0 11/3/20 1 6  10:08 AM 

5 2 1013112016 12:46 PM 

6 1012712016 1 :24 PM 

# 8 years old Date 

11/9/2016 6:2·1 PM 

2 1119/2016 5:32 f>M 
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Rural Nevada Commission for Women Survey 

3 11/9/2016 1 :45 PM 

4 11/9/201611 :24AM 

5 11/412016 2:24 PM 

6 0 11/3/2016 12:32 PM 

7 ! .. , 
0 11/3/2016 10:08 AM 

W1I2016 7:22 AM 

9 i 1 10/27/2016 1 :24 PM 

10 I 1 10/26/2016 3:53 PM 

# I 9 years old Date 

11/9/2016 10 :39 AM 

2 11/4/2016 12:35 PM 

3 0 11/312016 12:32 PM 
. I 

I 4 0 11 /312016 10 :08 AM 

5 10/31/2016 12:42 PM 

10 years old Date 

11/912016 6:21 PM 

2 1119120'16 3:34 PM 

3 11/912016 11:24 AM 

4 1119/2016 10:39 AM 

5 0 11/3/2016 12:32 PM 

6 0 11/3/2016 10:08 AM 

7 10/2712016 2:03 PM 

8 I 10/2712016 1 :24 PM 

9 10/26/2016 3:54 PM 

10 10/26/2016 3:50 l'M 

# 11 years old Date 

11/912016 3:34 PM 

2 11/9/2016 12:53 PM 

3 11/9/2016 10:57 AM 

4 11/9/2016 10:51 AM 

5 11/412016 2:24 PM 

6 0 11/312016 12:32 PM 

7 0 11/3/2016 10:08 AM 

8 11 /312016 8:34 AM 

!l 10/26/2016 3:53 PM 

# 12 years -0ld Date 

11/9l2016 11:24AM 

2 11/9/2016 10:57 AM 

3 0 11/3/2016 12:32 PM 

4 0 111312016 10:08 AM 

5 10131120' 1 6 1 1:59 AM 
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6 10/26/2016 8:01 PM 

# 13 years old Dato 1 

11/10/2016 2:28 PM 

2 11/9/2016 3:34 PM 

3 0 11/3/2016 12:32 PM 

4 0 11/3/2016 10:08 AM 

5 1111/2016 7:22 /\M 
' .. 

# 14 years old i Date 

11/9/20167:11 PM 

2 11/9/2016 12:32 PM 

3 i 0 1 1 13/2016 12:32 PM 

T 4 0 11/3/2016 10:08 AM I 

5 10/31/2016 321 PM 

6 ; 10/31/2016 12:42 PM 

7 10/26/2016 8:01 PM 

8 10/26/2016 3:54 PM 

# 15 years old CJ ate 

11/10/2016 2:28 PM 

2 0 11/3/2016 12:32 PM 

3 I o 11/3/2016 10:08 AM 
f .

4 10/31/2016 3:21 PM 
1 . . 

5 i 10/27/2016 4:14 PM 

# 16 years old Date 

1 119/2016 10:52 PM 

2 1 1/912016 7: 11 PM 

3 0 111312016 1 2 32 PM 

4 0 1 1/3/2016 10 :08 AM 

# 17 years old Date 

1119/2016 2:26 PM 

2 11/912016 12:53 PM 

3 0 11/3/2016 12:32 PM 

4 11/3/201 (i 10:08 AM 

1 5 10131/2016 3:21 PM

# 18 years old or older Date 

2 11/10/2016 2:28 PM j 
2 0 I 11/3/2016 12:32 PM

3 j 

.
11/3/2016 10:08/\M 
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Rural N cvada Commission for Women Survey 

Q1 3  Do you currently pay for child care? 

Yes 

No 
)': - - . 

0% 10% 20% 30% 40% 50% 60% 70% 80°/, 90% 100% 

Answer Choices ! Rcspo11scs 

Yes 39,02% 16 

60.98% 25 No 
. .  

Total I 
"' 

41 
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Rural Nevada Commission for Women Survey 

Gl'I 4 What percentage of your monthly 
income goes to pay for child care? 

t1nswsar·ed: 3'l S <ipped: 34 l

Less than 5% 

Between 6% and 
10% each month 

Between 11% 
and 20¾ each, .. 

Betwaen 2·1% 
and 30% each ... 

More than 30% 
each month 

■ 

I 
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100% 

Answer Choices Responses 

61.54% 24 Less than 5% 

17.95% 7 Belween 6% and 10% each month 

10.26% 4 Between 11 % and 20% each month 

7.69% 3 Between 21 % and 30% each month 

2,56% More than 30% each month 

Total 39 
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cri : S How many 65 years or older live in your 
household? 

None 

2 

3 

4 

5 

6 or more 

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100% 

Answer Choices Rospo11sas 

89.71% 6 1  None 

8.82% 6 

2 1.47% 

3 0.00% 0 

4 0.00% 0 

5 0.00% 0 

6 or more 0.00% 0 

Total 68 
.. , . , .. ,, 
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Rural Nevada Commission for Women Survey 

Q·l 6 Do you rent or own the place where 
you live? 

Own 

Rent 

Neitl1er 
(please ... 

,'\_ _ _ - ~

0., " 10% 20% 30% 40% 50% 60% 70% 80% 90% 100% 

Answer Choices Responses 

68,12% 47 Own 

26.09% 18 Rent 

5.80% 4 Neither (please spec fy) i

Total 69 

# Neither (please specify) Date 

Rent land but own home 11/9/2016 7:13 PM 

2 Liv ng on fa111ily property 11/9/2016 2:19 PM i

3 My significant other owns tho home. 111212016 i :42 PM 

4 We live in a travel trailer that we own, but rent a space to park it in. 10127/2016 1 :31 PM 

22 / 38 



Rural Nevada Commission for Women Smvey 

(t·i 7 Are you currently enrolled as a 
student? 

Answ<1rnd: 68 Sldpp;id: ! ', 

Yes, full time 
in  graduate ... 

Yes, part time 

Iin graduate ... 

Yes, full time 
at a four ye ... 

Yes, part time 

I at a four ye ... 

Yes, full time 

I at a two yea ... 

Yes, part limo 
a t a  two yaa ... 

Yos, at a high 
school or ... 

No, I am not 
currently ... 

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100% 

Answer Choices Responses 

Yes, full tirne in graduate school 0.00% 0 

Yes, part time in graduate school 2.94% 2 

Yes, full time at a four year undergraduate college/university 4.41% 3 

Yes, part t me at a four year undergraduate college/university 5.88% 4 i

Yes, full time at a two year underf)rnduate college/u niversity 1.47% 

Yes. pmt tirne at a two year undergraduate college/unversity 5.88% 4 i

Yes, at a high school or equiv.ilent 0.00% 0 

No, I am not currently enrolled as a student 79.41% 54 

Total 68 
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Rural Nevada Commission for Women Survey 

(:Y! H There are many government programs 
designed to help women successfully join 

the workforce and take care of their 
families. Please check any government 

programs you have used that helped you be 
successful. 

Armwered: i,·1 Skipped: · 12 

Supplemental 
Nutrition ... 

Women Infant 

and Children ... 

Medicaid 

Children's 

Health ... 

Child Care 
S ubsidy 

Temporary 
Assistance t ... 

Does not apply 

I 

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100% 

Answer Choices Responses 

1 1Supplemental Nutrtion Assistance Program (SMAP • 18.03% formerly known as Food Stamps) i

18.03% 1·Women Infant and Children (WIG) 1 

21.31% 13 Medicaid 

14.75% g Children's Health Insurance (CHIP) known as "Nevada Check Up" 

3.28% 2 Child Car0 Subsidy 

8.20% 5 Temporary Assistance to Needy Farnilie,; (TANF) 

68.85% 42 Does not apply 

Total Respondents: 61 

# I Please provide any additional information about your oxperionce with government welfaro programs and your Date 
suggestions for improvement. 

At one lime in my life I had to use government assistance it was for a short time but I was glad it was there. It did the 1111012016 8:24 AM 

job it was designed for - short team assistance unt l I could get on my feet. i

2 These programs are not Disigned to help families get off them. If you take a job and benefits do not start the day you 11/9/2016 1048 PM :
1 cto, you will be left w

i

th out insurance for your children and yourself. 
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3 above programs checked were "used" by my daughter in tho past, nol myself 11/9/2016 1 :47 PM 

4 Thay were a big help when I needed them 1119/2016 10:55AM 

5 I make $60 too much to qualify rm any programs 11/9/2016 10:34 AM 

6 I l!sed it in the past it was very helpful. I don't qual fy for anything now. 11/4/2016 3:18 PM i

7 ·::i don't qualify I make 1200 a month and make too much money 11/2/2016 9:14 AM 

8 As soon as you find a good job they take every benef t away, almost instantly instead of transitioning us to a "Nevada 10/31/2016 3:28 PM i
chock up" type program and you lose head start and low income stotus . 

9 I could not have gone back to sc:hool at the age of 30 after a d vorce if it were not for those safety net programs and 1 10/31/2016 12:41 PM i
would not have been able to support my chi dren or oo a good life example of the need for continuing education to l
better themselves. 

10 Many years ago ... no r(ac;ent exper ence w th receiv ng services. i 10/31/2016 10:25 AM i i

11 We were only able to use and qualify for this during the recession. I t  did not he p when it came to going to school. 10/27/2016 1 :31 PM l
during my internship, or ot any other t me once we became students we were reliant on our church and state programs i
no onger assisted us. l

12 Women shou ld not have to join tho workforce like 1his. Equal pay and equal responsibility for childcare between 10/26/2016 4:38 PM 
women and men would he a much more meaningful way to join the workforce. No one wants to feel like a charity 
case. 

13 Gov't Welfore programs are abused contently, and arc not managed properly; therefore, I have extreme ill feelings 10/26/2016 3:58 PM 
towards them. 

14 Section 8 housing. More affordable housing is desperately needed. 10/26/2016 3:54 PM 
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Rural Nevada Commission for Women Survey 

QtH Here's the final uBig Question .. - In your 
opinion, what do women need to 

successfully join the workforce and take 
care of their families? (If you need more 

space to respond, please email your 
response to mwoods@admin.nv.gov) 

Answ;ired: 55 !)kipped: 18 

# Rosponses Date 

11/19/2016 1:55 PM 

2 1111012016 2:39 PM 

Other A change in social attitudes and serious prosecution of men who intentionally 
impede a woman's progress on the job either through intimidation or tlehind the scenas rnf!neuvers. People who 
observe these behaviors need to be willing to come forward and call them out without their receive retalialion. 

Other They need lo stop complaining and trying make things "fair"! What is fair to one person is unfair to someone 
else. 

3 11/10/2016 1:47 PM 

4 t;rjjO¾ffj - Ui§5i§f§.j.jijij Good, rel able daycare and the understanding from their employers 11110/2016 8:24 AM i
should they need to lake off work due to child care needs. 

5 CillliiralSppt&Encrgmnt 1:@d&5@fu, GJP&i ffl S!'.m Education and better pay Although I think this is not a ■ 1119/2016 10 54 PM 
women issue but a society issue. A so father' s should bo oqually invo ved in chi d care, health care, and support for l l l
their children 

6 Cultural fflf;!§iWffit;tttl -1 lifM(ijrjf(:Hl?J l®@fMl=@dd Other We need employers that 11/9/2016 10:48 PM 
mc1ke foll!ily the top priority. Understanding children get sick and there are events that parents need to altend. Work 
places that have flexible schedules and offer benefits day one. Even Dou glas county makes their new employees wait 
60 days+ for insurance benefits. For a single parent like mysolf with a medically complex chikl that means not being 
able to take n job. The pay for jobs in nnd around !his area are not living wages. So again I say that these programs do 
no( assist families lhat want to worl<. If they had covered my insurance for  the 60+ days I wou d be working. But it l
came down to insurance for my chid or a job.l

7 1119/2016 7:13 PM 

8 1a@j1ijffl1aj.jij?j Understanding employers to al ow for t me off work for children's needs. i.e. School 111912016 3:38 PM l i
functions, d r  appts, sickness, sports, etc. Also, paid maternity leave like California. Right now, woman can take 6 was 
off but with zero pay .. .. so who can afford to not get a paycheck for a month and a ha f?l

9 l'.iJro:!rlm 

fifii&@ 
Affordable, quolity child care 11/912016 2:19 PM 

10 child care that is reasonably priced. if I did not watch my grandchildren for my daughter she would n()t be 11 /912016 1 :47 PM 

11 k3fiiftt3@i 
able to work if sho had to pay for outside child care .. too expensive 

@jiffii@Hf#/ffti•=@m.j Gm!lrJ Although I work 40+ hcurs a w.;ek, I do not have access lo 11/9/2016 11:48 AM 
health insurance as I am a contracted employee for the state. I would have to buy private hea th coverage through the l
health care exchange which is average $300 a month not including dental plan. This is only for myself. I cannot access 
my boyfriends insurance as we are not married (by have been together, C()-habitating for 6 years). The Medicaid 
opt ons are not available becat sc I barely moko too much money, but if 1 I gAt insurance then I won't be able to pay my i
rent and and car note. This is insane and we have to review rnir child care and pay laws to be benefic al for more then i
just men. 

1 2  CU\turalSppt&Encrgmnt Women need our culture to shift the messages we teach our children in relation to the 1119/2016 1 1 :34 AM 
equal value of a woman's mind. 

13 r9ftjft(fi Good low cost child care. Child care is way too pricey. 11/912016 10:59 AM 

14 i35ifttfi Ui§5in@@ijH Utfflm1:f#jmjI GJlm Emp oyers that understand parent ng and al ow for tho 11/9/2016 10:55 AM l i l
extra t me off when kids are sick, your sick, emergencies, no child care, etc. Cost of childcare to be cheaper, you work i
to pay for childcare Cost of medical insurance to je G11eapHr Grants for morns to return to school, no matter their 
income 
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15 iitltfiti@:/,mH t=loxible work schedules. We live in a wor d where not many of us need to sit at a desk for eight 1119/2016 10:45 AM l
hours to !lo our jobs. We check our email 24/7, we are always on. There are many of us who can excel in our careers 1

while taking care of our families and unfortunately there ara too many employers who believe you need to be sitt ng in i
a chair to do your job. 

16 (tl5itt1ffi iU¥it¥i•=Mdd mrmri i--JOi!iiifflmbti I Affurdabl<J healthcare, jobs that 11/9/2016 10:34 AM 
are while kids are in school so no day care nee els, affordab e day ca re, technical training as an alternat ve to college. l i
Men to man up & do their share. Afforadable housing 

17 IAbidlM 1:f\Nt¥\ffi Community support, educat onal opportunities, affordable child 1114/2016 i 4:35 PM

cara 

18 can,ncm 1¥Mmfft Gi•PiiM litilriti:f•\ilh [ feel women need equal pay, more free or low cost 11/4/2016 3:18 PM 
qua lily child care, and more opportunities to continue higher educat on such as scholarships for women in any stago of i
their life, (single, married, or widows). Another would be f exibility if a mother had to 8ltend a child matter. l ' ,; 

19 C35irtiiifi@ji@ji@ In my opinion, I feel women wo1J d benefit in lhe workforce if they had help w th childcare. I 11/4/2016 12:46 PM I i
WOllld also like to add salary. 

20 Gblftim Affordable Daycare 1114/2016 12:35 PM 

21 (3ftjft1ffl Widespread affordable or frne chi d care 11 /412016 9:03 AM l

22 HtiJ§/j:r,jljt-j ••1ore options for flexible work hours. For example, if employers offered 6 hour a day plans, many 111312016 12:45 PM 
women who are currenlly overwhelmed with an 8-10 hour work day would liavo an easier t me balancing work and i
home responsibil ities. 

23 F)fljijBff!j iffl,1@ ■:jt@5fl'1•i!id Good paying jobs with the tlexibilily to ensure proper childcare and 1113/2016 12:36 PM 
education is prov ded. Women need to have the flex bility to take kids to school, or be at home if they are sick. An i i
oplion would be to be able to work from homo on lhose occasions if tho job had that option. Mothers also need to be 
not treated liko they cannot bo committed lo the job because they have children, It 6ho1Jld be a credit that they have 
the 

firjjftiffl 
drive to d<) more. 

24 E!lmi.l Qh)rjm@ They need support in all areas, from child care to 11/3/2016 10:13 /\M 
finding employmenUtraining that can help them succeed. Too often the programs oul there fail just short of the support 
that a single woman needs. They need mentors w thin employment agenGies, free/affordable training, they need i
someone to take the time throughout lhese processes lo help them along not just eave them to figure t out on their l i

(i)fljffiffi 
own. 

25 lmmodiatoj low or no cost child c:Hre 1113/2016 6:24 AM 

26 •¥M1Wi@n@j■ffl ■iiithhilit-iiiH • Assess family and self needs - ornotionally, financielly. Determine 111212016 12:28 PM 
self ability to give lhe workforce lhe requirements needed For blisiness to be successful while giving the family the 
requirements needed for them to be successful. Improve education to improve pay level Improve know edge to be l
high y marketable Be f exible l l

27 

\
GbldkM 
lmfi" 

affordable and reliable day care 11/2/2016 9:·t4 AM 

28 Paid Matern ty Leave so caring for an infant is not a financ al burden on the family. 1111/2016 7:57 PM i i

29 CulturalSppt&Encrgmnt 
i

Rffltij1:1/ii iUfflff¥j■,ffltifdti l:1lfcl Confidence, opportu nity, decent pay for a starling 11/1/2016 3: 10 PM 
posit on, affordable benefi ts, a vehicle, appropriate dross for tho position, a good work ethic. 

30 Afuftrffl Mos I important is qual ty Childcare 60 thal worrisome burden is eliminated. 1111/201611 48 AM i :

31 ColturalSppt&Encrgmnt 1,Mjjfjiffljftrafj Women need counseling, training and mentor ng to move 11/1/2016 10:56 AM i
successfully into work. Emplo

.-: 
yers need to create jobs and work erwronmenls that support women and Iha! 11ave i

incentives for up-ward mobility and economic slability. 

· !<Jave. You di
32 Family d not ment on carjng for a disabled child, spouse or elderly parents. As you get 1111/2016 10:16 AM i

older this is as important or more important t11an child care. 

33 " CulturaJSppt&Encrgmnt t=mm Support, help, not so many limitations on the help that is available 111112016 7:25 AM 

34 'CulturalSppt&Encrgmnt gl I think mental health should priorily #1 as young as possible, in schools, and put 10/31/2016 3:28 PM 
money back into the schools and educators. Strengthen morals and values in our chi dron so they can break the cycle l
and notico lhe warning signs of an unhealtt1y relat onship before they find themse ves in an abusive relationship they i l
end up of escaping from, if they are lucky and left with no education and struggling to get back on their feet and try ng i
to get out from spouse's credit card debt he left us with when he chose drugs over his family. 
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' 

hitMi§d:/,mH t>art-time work for professionals. Many career-oriented women leave tho workforce due to meeting 1013112016i12:55 PM ii
tho needs of thoir families. Employers would get more out of paI1-time employees for 30 or less hours a week, and 
RETAIN i

ii
the r  employees, if hours that worked cioser to school times could be met. Even if ii were at a lesser pay rate, li

and 110 insurance - women could stil l work effectively and keep a strong tIome a11(1 family lifo. This would create 
stronger marriages. better involvement with their children's lives, better nutr tion (time to actually have family meals), i
and add tional, welcome income while still proving to be ass,its tn their employers. i ii

36 CulturalSppt&Encrgmnt Gi'kl■@ Uirfiibfii04J Women need employers who w ll partner with them to allow 10/31/2016 12:49 PM i ii
for flexibil ty and stili pay t11em a fair amount for the work that they do. I have never looked for ;;, handout in try' i ng to i l ii
balance my work and personal life, but I have found that in rural Nevada there me few emp oyers who treat their li
employees as valued partners and understand that children .. in particular requi(e flexibility in scheduling. I havo no 

I., 

,, 

issues working from t101ne, but need enough lime and flexibility to be able to get my children to doctor's appointments, 
student/teacher conferences, etc. Employers a,i·e missing out on employing capablie and intelligent women because 
they aren't offeriiing nexibilily. In this area, it appears that to be able to meet family obligations women often eiiither opt
out of tho workforce or take lower skilled, but flexiible jobs, This is unfortunate. Nevada and specifiiically the rural areas 

in Nevac!a husiness ,we.cl to keep up with areas (some neighboiing states) that have higher tech bL1siness in their i 1i
area. Infrastructure upgrades 

lm%iiDI
may be required to Jure .,, businesses like this into our state. 

37 C3fflttiffl l£i'6li:ffl'j  Equal pay for equal work. free cl1ildcare while in school as  long as academic 10131/2016i12:41 PM 
standards are maintained, 10011 forgiveness and stipend programs so costs are not pr0hibiti11e when pursuing higher ii
education. 

38 Qji@j.4/iiJ They need to make as much as a man. If they did, their jobs would be more 10/31/2016i12:05 PM 
of a pr ority to the family, they would be more valued, and taking care of children when they were sick, otc . .. wou Id fall i
to bo\tt parents - not just the woman wiith lier low paid secondary job. This mindset holds women back - the d fference i
between a job and a career. 

39 H510,fi Ht@bd-j.jjj;.J • affordablo and available Childcare, schedule fiexibil ty 10/,11/2016 12:02 PM ii , approprii ate li ' 
transportation for children while Mom is at work, some stress relief regarding making ends meet and home vs. work ii
ba ance.l

40 CulluraJSppt&Encrgmpt C:IriilJ r

____ amm 
Network of support; family, f  ends, service providers, community .. 10/31/2016 10:25 AM l i

I  i 41 1¥ tft¥jmflj Motivat on and know-how. Education isn't loo far behind. 10/28/2016 2:21 PM ii

42 10127/2016 4:15 PM 

43 

13mftiiffltj They need affordable quality child care. 

fi510ffl Other E@ltiitimfflti Help in valuing t11emselves and their skills and communicating those skills to I 
employers upon interviews. Holp with daycare costs for a month or a quarter of a year. ii

i1 I 

l 
10127/2016 2:10 PM 

44 GfflHffl 'trnm 1-1fyjjtiifflififft:'j They need financial assistance 

.. 
in caring for chiidren wh le " in ~ training" and in 10127/2016i1:31 PM li

transition. II took every cent of my school oans to pay for day care for my kids when I was in my Teaching internship li
for 6 months. Also, there needs to free immunizations when required to be up to date for employment (like teachers), I 
as well as rnducod fees for licensure, certii fication for social positions like teaching, law enforcement, social workers or iii I waivers f individuals are providing for a family. i ii

45 

Jlllm 
,k)ljjfttffl iffl1ffl Equal pay combined with affordable, quality child care. 10/2712016 11 :44 AM 

. I 
46 The ability to on y work when their children are in school. Companies should set up a schooi schedule option 10/26/2016 8:03 PM l l 

with the possibility of shared sct1edules . 

47 .::lii!ltl The ability to work a r, d care for chi Id ren si mu I tan eo usly 10/26/2016 6:30 PM 

48 Gmm Hard to say. In my field and my significant other's field, it' s not an ssue, nor was it with previous spouses. 10/26/2016 5:01 PM i ii

49 •ir\tbH/lil:hiH · You are asl1ing \he wrong questions These aro biased 10/26/2016 4:38 PM 

ii 

questions. Read the Harvard Business review: https:l/www.summer.harvard.adulinside-summer/gender-inequality

women-workplace. Hero's a direct quote: "The problem arises when young adults try to balance work and family, and 
women end up carrying nearly all of the carcgiving responsibilities. If women put many more hours into these 
household activitiies than men, this greatly disadvantages women in lhe workplace. It is unrealistic lo expect gonder 
equality if workplaces demand that women be availabilie all the tiime" Addiiitionally, attitudes by coworkers and superiors 
are full of double slandards. A female attorney once coached fl group of women to change positiions followiing major 
life changes like childbirth and marriage because women are perce ved to be less committed to work followiing these 

events (leading to demot ons and i
ii

instabil ty) while men are perceived to be more committed (leading to raises and i
promotions). Until work loads (home anc! work) are balanced between genders and attitudes are no longer biased, this ii
problem will persist. What women nood most is support, flexibility and the same expectation afforded to men that 1.hey ii

I JB 
can be succes sfu I .  

50 They don't need a job, they need a man to support them financially. There should b e  a movement to get men 10126/2016 3:58 PM 
I lo • own up to they're duties as Husbands ancl Fattters! 
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51 Gii@!Ut@ ________ 
Equal pay for equal work. 

mm 10/2612016 3:54 PM 

52 Afii#•M •¥ht¥\M ifi ffl Women need affordable daycare, affordabie housing, education, ■i li 10/2612016 3:54 PM 
reliable transportation. and competiii t ve wages. i i

·j
53 ·culturalSppt&Encrgmnt Women need companies and organizations that are fully committed to hiri ng and ii ·t0/26/2016 3:52 PM 

promoting women in AU. job 
t;l!lml 

typos, not only those tradiii tionally assigned to women. ii ii

54 'GllituralSppt&Encrgmnt Other For men to stay wth their homos and be dedicaled fathers i 10/2612016 3:50 PM 

55 10/26/2016 3:48 PM Equal pay that reflects work ethic and workload. People with higher work ethic get 1he bulk of the work and the less 
ernclient/motivatecl people skate by. Women seem to he the ones the work falls to when someone can't do thei 

r part. 
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Ct20 Are you interested in providing 
additional information on this topic, or 

participating in follow-up surveys on this 
topic? 

Answcr,:,d: 67 Sl1ippc,d: 6 

Yes 

No 

Maybe 

, - -

' - . 
I ---

0% 10% 20% 30% 40% 50% 60% 70% !JO% 90% 100% 

Answer Choices Responses 

52.24% 35 
Yes 

28.36% 19 
No 

19.40% 13 
Maybe 

67 Total 
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Q22 Would you like your email address
added to the Nevada Commission for 
Women information distribution list? 

Answe,·red: 65 S!<itJl)C(!: 8 

Yes 

No 

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100% 

Answer Choices Responses 

Yos 44.62% 29 

No 55.38% 36 

Total 
65 
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